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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory

Arrangements of
Certain Officers.
 
On October 10, 2022, Angi
Inc. (“ANGI” or the “Registrant”) announced that Oisin Hanrahan stepped down from his positions as ANGI’s
Chief

Executive Officer and as a member of its board of directors, effective immediately.
 
In connection with his
departure from the Registrant (and subject to the execution of a release and his compliance with certain restrictive

covenants): (i)
Mr. Hanrahan will receive the severance benefits set forth in that certain employment agreement between him and the Registrant, dated
as of
February 24, 2021 (see Exhibit 10.12 to the Registrant’s annual report on Form 10-K for the fiscal year ended December 31,
2021), (ii) 828,730 ANGI
restricted stock units held by Mr. Hanrahan will remain outstanding and vest upon the earlier of April 9, 2024
or a “change in control” of the Registrant (as
defined in the Registrant’s omnibus stock and incentive plan), and (iii)
Mr. Hanrahan will receive a cash bonus in respect of his 2022 performance in the
amount of $1,250,000 (less applicable tax withholdings),
which amount shall be paid to him in one lump sum installment by no later than March 15, 2023.

 
The Registrant also announced that its board
of directors appointed Joseph Levin, Chief Executive Officer of IAC Inc. (the Registrant’s parent

company (“IAC”)) and
Chairman of the ANGI board of directors, to succeed Mr. Hanrahan as ANGI’s Chief Executive Officer, effectively immediately.
Mr.
Levin will also continue to serve in his role as Chief Executive Officer of IAC. Mr. Hanrahan has agreed to provide certain consulting
services through
December 31, 2022 in order to facilitate a smooth transition.

 
Mr. Levin, age 43, has been a director and Chief Executive Officer of IAC since June 2015. Prior to his appointment
as Chief Executive Officer of

IAC, Mr. Levin served as Chief Executive Officer of IAC Search & Applications, overseeing the desktop
software, mobile applications and media
properties that comprised IAC’s former Search & Applications segment, from January 2012
to June 2015. From November 2009 to January 2012,
Mr. Levin served as Chief Executive Officer of Mindspark Interactive
Network, an IAC subsidiary, and previously served in various capacities at IAC in
strategic planning, mergers and acquisitions and finance
since he joined IAC in 2003. Mr. Levin has served on the boards of directors of ANGI, MGM
Resorts International and Vimeo, Inc. since
September 2017, August 2020 and May 2021, respectively, and currently serves as Chairman of the boards of
directors of
ANGI and Vimeo, Inc. Mr. Levin previously served on the boards of directors of LendingTree, Inc. (from August 2008 through
November 2014),
The Active Network (beginning prior to its 2011 initial public offering through its sale in December 2013), Groupon, Inc. (from
March 2017
to July 2019) and Match Group, Inc. (from October 2015 through September 2022). In addition to his for-profit affiliations, Mr. Levin
serves
on the Undergraduate Executive Board of Wharton School.

 
Mr. Levin will not receive any compensation directly
from the Registrant in connection with his role as ANGI’s Chief Executive Officer.
 
Lastly, in connection
with Mr. Hanrahan’s departure, the Registrant’s board of directors approved a reduction of its size from twelve to eleven

directors.
 

Item 9.01 Financial Statements and Exhibits.
 

Exhibit
No.    Description 
99.1   Press Release of Angi Inc., dated October 10, 2022.

     
99.2   Separation Agreement, dated October 10, 2022, between Angi Inc. and Oisin Hanrahan.

     
104   Cover Page Interactive Data File (embedded within the Inline XBRL document).

 

 



 

 
SIGNATURES

 
Pursuant to the requirements
of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the

undersigned hereunto
duly authorized.
 

 
  ANGI INC.  
     
  By:   /s/ Shannon Shaw

  Name: Shannon Shaw
  Title: Chief Legal Officer  
     
Date: October 10, 2022
 

 
 



 
Exhibit 99.1

 

 
 

Angi Announces CEO Transition
 

DENVER—October [10], 2022—Today
Angi Inc. (NASDAQ: ANGI) a leading and comprehensive solution for all home needs, announced the
appointment of Joey Levin, CEO of IAC
and Chairman of Angi, to CEO of Angi. Oisin Hanrahan has stepped down as CEO and Director of Angi. Mr.
Levin will assume the role of CEO
of Angi in addition to his duties as CEO of IAC and will oversee Angi’s executive leadership team and daily
management of the company.
These changes are effective today.
 
“Angi is in a strong position—we have established a unified
Angi product and brand and have invested deeply in our platform and technology to offer the
most complete solution for homeowners available
online. Angi is the place to get jobs done,” said Joey Levin, Chairman and CEO of Angi. “I thank Oisin
for his leadership
and significant contributions to building Angi’s comprehensive product suite and industry-leading customer experience. I believe
we are
well positioned to pursue a balanced mix of growth and profitability in our two key lines of business, Angi Ads and Leads and Angi
Services.”
 
Continued Mr. Levin, “I look forward to working with the talented
team at Angi to delight homeowners, help hard working home improvement
professionals grow their businesses and build an enduring
brand and category leader.”
 
“Booking and paying for home services online was unheard of eleven
years ago. Now, that happens over a million times a year through Angi,” said Oisin
Hanrahan. “I am proud of the transformational
change we have made to the home improvement industry during my eleven years at Angi and Handy. And I
am deeply proud of the team that
brought them to life. I believe they will continue to strengthen the business and support our homeowners and pros under
Joey’s leadership.”
 
About Angi Inc.
 
Angi (NASDAQ: ANGI) is your home for everything
home—a comprehensive solution for all your home needs. From repairs and renovations to products
and financing, Angi is transforming every
touch point in the customer journey. With over 25 years of experience and a network of over 200,000 pros, we
have helped more than
150 million people with their home needs. Angi is your partner for every part of your home care journey.
 
About IAC
 
IAC (NASDAQ: IAC) builds companies. We are guided by curiosity, a
questioning of the status quo, and a desire to invent or acquire new products and
brands. From the single seed that started as
IAC over two decades ago have emerged 11 public companies and generations of exceptional leaders. We will
always evolve, but our
basic principles of financially disciplined opportunism will never change. IAC is today comprised of category leading businesses
including Angi Inc. (NASDAQ: ANGI), Dotdash Meredith and Care.com among many others ranging from early stage to established
businesses. IAC is
headquartered in New York City with business locations worldwide.
 
Contacts:
 
IAC/Angi Investor Relations
Mark Schneider
(212) 314-7400
 
Angi Corporate Communications
Mallory Micetich
(303) 963-8352
 
IAC Corporate Communications
Valerie Combs
(212) 314-7251
 

 
 



 
Exhibit 99.2

 
Execution Copy

 
October 10, 2022
 
Oisin Hanrahan
Angi Inc.
3601 Walnut Street
Denver, CO 80205
Dear Oisin:
 

For good and valuable consideration,
the receipt and sufficiency of which are hereby acknowledged, Angi Inc. (the “Company”) and you
(collective throughout as
“parties”) hereby agree to the termination of your employment with the Company upon the terms and conditions of this agreement
(this “Separation Agreement”) set forth below. Reference is made to the Employment Agreement (the “Employment Agreement”),
by and between you and
the Company, effective as of February 24, 2021.

 
1.       Effective
as of October 10, 2022 (the “Separation Date”), by mutual agreement between the Company and you, your employment with the

Company as Chief Executive Officer, and any and all other positions you occupy as an officer, director, or employee of the Company or
any subsidiary or
affiliate of the Company, is hereby terminated. You hereby resign from the Board of Directors of the Company and any
committees thereof effective on the
Separation Date and agree to execute any additional documents reasonably requested to effectuate the
foregoing. The Separation Date shall be the date of
termination of your employment for purposes of participation in and coverage under
all benefit plans and programs sponsored by or through the Company,
except as otherwise provided herein or under the terms of the benefit
plans, or as required by law. The termination of your employment shall be treated as a
termination without Cause (as defined in the Employment
Agreement).

 
2.       (a)
Subject to the execution of this Separation Agreement and compliance with the restrictions set forth in Section 2 of the Standard Terms

and Conditions of the Employment Agreement and Section 9(b) of this Separation Agreement:
 

(i) the Company shall continue
to pay to you an aggregate amount of $550,000 (less applicable tax withholdings) in equal biweekly
installments (or, if different, in
accordance with the Company’s payroll practice as in effect from time to time) over the course of twelve (12) months;

 
(ii) you shall be eligible to
elect continuation coverage under the Company’s group health plan for a period of up to eighteen (18) months

from the Separation
Date for you and your eligible dependents at the same coverage level as in effect for you and your eligible dependents immediately
prior
to the Separation Date, and, should you elect to enroll in such continuation coverage, the Company shall provide you with an amount representing
the
applicable monthly COBRA premium for up to twelve (12) months of coverage, grossed up for applicable taxes during the period of such
coverage, such
amount to be provided to you in equal biweekly installments (or, if different, in accordance with the Company’s payroll
practice as in effect from time to
time) over the course of twelve (12) months;

 



 

 
(iii) (A) the accelerated vesting
of (I) 1,107,828 Company restricted stock units granted to you on March 19, 2020, and (II) 349,406

Company restricted stock units granted
to you on February 24, 2021, and (B) the vesting, on the earlier to occur of (I) April 9, 2024 and (II) consummation
of a “Change
in Control” (as defined in the Company’s 2017 Stock and Annual Incentive Plan), of 828,730 of the Company performance stock
units
granted to you pursuant to that certain Restricted Stock Unit Agreement (“Award Agreement”), dated as of September 24,
2021, by and between you and
the Company, it being understood that (x) the 828,730 Company performance stock units shall remain subject
to Section 4 (Adjustments) of the Award
Agreement, and (y) for the avoidance of doubt, Change in Control shall not include any transaction
in which the Company ceases to be a publicly traded
company and remains a subsidiary of IAC Inc.; and

 
(iv) the Company shall pay to
you an aggregate amount of $1,250,000 (less applicable tax withholdings) in a single lump sum as an annual

bonus for calendar year 2022,
such payment to be made in calendar year 2023, but no later than March 15, 2023.
 

The accelerated vesting contemplated by Section
2(a)(iii) of this Separation Agreement shall be subject to applicable tax withholdings. You acknowledge
and agree that, other than as
set forth in Section 2(a)(iii) of this Separation Agreement, effective upon the Separation Date, you shall forfeit any other equity
awards
corresponding to shares of common stock of the Company.
 

(b)       You
hereby agree and acknowledge that the payments and/or benefits provided in Section 2(a) of this Separation Agreement exceed
any payments,
benefits, or other things of value to which you might otherwise be entitled under any policy, plan, or procedure of the Company or any
of its
subsidiaries or affiliates or pursuant to any prior agreement or contract with the Company or its any of its subsidiaries or affiliates.

 
3.       To
the extent the Company will be making any payment to you on or after the Separation Date, the Company shall have the right to deduct

from
such payments any personal account balances or other amounts due by you to the Company or any subsidiary or affiliate of the Company.
 
4.       As
of the Separation Date, you are entitled to your vested account balance, if any, in the Company’s Retirement Savings Plan, subject
to the

terms and conditions of such plan. The Company will provide you with a summary of the procedures for all such benefits to be transferred,
if you so
choose, to a new or existing individual retirement account established by you.

 
5.       Your
short-term and long-term disability insurance coverage provided by the Company ends on the Separation Date. Long-term disability

insurance,
to the extent you currently participate in that plan, may be converted to an individual plan (and information about that option will be
forwarded
to you under separate cover).

 
6.       Your
coverage under the Company’s Health and Welfare Benefits Plan, to the extent you currently participate in that plan, will end
on the

last day of the calendar month of the Separation Date, i.e., October 31, 2022. If you wish to continue your
participation and that of your eligible dependents
in the Company's group health, dental, vision, and/or flexible spending account
plans after the coverage ends, you may do so under applicable federal law
(i.e., “COBRA”) by calling 1-866-365-2413,
option 1, or by emailing COBRA@bswift.com. All Group Life and Accidental Death and Dismemberment
Insurance, to the extent you
currently participate in those plans, may be converted to individual plans (and information about those options will be
forwarded to
you under separate cover).
 

-2-



 

 
7.       To
the extent provided therein, your obligations under any Company policy to which you were subject during your employment and which

survive
termination of your employment shall survive the severance of your employment provided for herein.
 
8.    (a)    For and in consideration
of the payments provided for and promises made by the Company herein and other good and valuable

consideration, you and your heirs, executors,
administrators, trustees, legal representatives, and assigns (collectively, the “Releasors”) hereby waive,
release, and forever
discharge the Company and its subsidiaries and affiliates, and its and their respective divisions, branches, predecessors, successors,
assigns, and past or present directors, officers, employees, agents, partners, members, stockholders, representatives, attorneys, consultants,
independent
contractors, trustees, administrators, insurers, and fiduciaries, in their individual and representative capacities (collectively,
the “Releasees”), of and from
any and all actions, causes of action, complaints, charges, suits, debts, dues, sums of money,
accounts, reckonings, bonds, bills, specialties, covenants,
contracts, controversies, agreements, promises, variances, trespasses, damages,
judgments, extents, executions, claims, and demands (including attorneys’
fees, costs, and disbursements actually incurred), whether
known or unknown, at law or in equity, suspected or unsuspected, of every kind and nature
whatsoever related to your employment with or
severance from the Company, including without limitation with respect to wrongful or tortious termination,
constructive discharge, breach
of implied or express employment contracts and/or estoppel, discrimination and/or retaliation, libel, slander, non-payment of
wages or
other compensation, including grants of stock options or any other equity compensation, in each case under any federal, state, or local
laws,
statutes, rules, or regulations of any type or description, including without limitation under Title VII of the Civil Rights Act
of 1964; the Civil Rights Act of
1991; the Age Discrimination in Employment Act; the Rehabilitation Act; the National Labor Relations
Act; the Fair Labor Standards Act; the Americans
With Disabilities Act; the Family Medical Leave Act; the Employee Retirement Income Security
Act; the Reconstruction Era Civil Rights Act; the New
York State Executive Law, and the New York City Human Rights Law, each as amended;
and any other claim of discrimination, harassment, or retaliation
in employment (whether based on federal, state, or local law, statutory
or decisional), which the Releasors or any of them ever had, now have, or hereafter
shall or may have against the Releasees or any of
them for, upon, or by reason of any matter, cause, or thing whatsoever from the beginning of the world to
the date that you sign this
Separation Agreement. Without limiting the generality of the foregoing, except as expressly set forth in this Separation
Agreement, the
Releasors expressly waive any right or claim for reinstatement of employment, back pay, interest, bonuses, damages, accrued vacation,
accrued sick leave, medical, dental, optical, or hospitalization benefits, accidental death and dismemberment coverage, long-term disability
coverage, stock
or other interests in the Company or any subsidiary or affiliate thereof, life insurance benefits, overtime, severance
pay, and/or attorneys’ fees or costs with
respect to or derivative of such employment with the Company or the severance thereof.

 
(b)     You
acknowledge and agree that by virtue of the foregoing, you have waived any relief available to you (including without limitation

monetary damages, equitable relief, and reinstatement) under any of the claims and/or causes of action waived in Section 8. You
therefore agree that you
will not seek or accept any award or settlement from any source or proceeding (including but not limited to
any proceeding brought by any other person or
by any government agency) with respect to any claim or right waived in this Separation
Agreement. Notwithstanding anything to the contrary set forth in
this Section 8, you do not release, waive, or discharge the Company
from (i) any claims to seek to enforce this Separation Agreement or (ii) any claims for
indemnification or contribution with respect
to any liability incurred by you as a director or officer of the Company.
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(c)      For the purpose
of implementing a full and complete release and discharge of the Releasees, you acknowledge that this Separation

Agreement is intended
to include in its effect, without limitation, all claims or other matters described in this Section 8 that neither party knows or suspects
to exist in your favor at the time of execution hereof, and that this Separation Agreement contemplates the extinguishment of any and
all such claims or
other such matters. The Releasees who are not a party to this Separation Agreement are third-party beneficiaries of
this Separation Agreement and are
entitled to enforce its provisions.

 
(d)     This release contained
in this Section 8 specifically does not release (i) any right to indemnification you have or may have under the by-

laws or certificate
of incorporation of the Company or any of its subsidiaries or affiliates or as an insured under any director’s and officer’s
liability
insurance policy now or previously in force, or (ii) the rights set forth in Section 2(a) of this Separation Agreement. Nothing
contained in this Release shall
release you from your obligations, including any obligations to abide by restrictive covenants, under
the Employment Agreement that continue or are to be
performed following termination of employment.

 
9.   (a)     You agree that
you will preserve the confidentiality of this Separation Agreement and not discuss or disclose its existence, substance, or

contents to
anyone and that you will not make any statements to third parties about the circumstances of the termination of your employment, in each
case
except as required by law; provided, however, that you may disclose the existence, substance, and contents of this
Separation Agreement to your immediate
family and household members, and to your legal and financial advisors who need to know such information,
so long as they have been advised by you of
the confidentiality of such information and have agreed to maintain its confidentiality.

 
(b)       In
accordance with prevailing ethical and professional standards, prior to and following the Separation Date, you agree to refrain from

taking actions or making statements, written or oral, which denigrate, disparage, or defame the goodwill or reputation of the
Company and/or its
subsidiaries or affiliates, or its or their respective divisions, branches, predecessors, successors, assigns,
trustees, security holders, partners, agents, or
former or current officers, employees, or directors, or which are intended to, or
may be reasonably expected to, adversely affect the morale of the
employees of the Company or any of its subsidiaries or affiliates.
You further agree not to make any negative statements to third parties relating to your
employment with or any aspect of the
business of the Company and/or its subsidiaries or affiliates, except as may be required by a court or governmental
body. The
Company agrees to instruct its directors and executive officers as of the date of this Separation Agreement to refrain from
knowingly taking
actions or making statements, written or oral, which denigrate, disparage, or defame your goodwill or
reputation.
 

-4-



 

 
(c)       The
Company hereby informs you that, notwithstanding any provision of this Separation Agreement to the contrary, an individual may not

be
held criminally or civilly liable under any federal or state trade secret law for the disclosure of a trade secret that (i) is made in
confidence to a federal,
state, or local government official, either directly or indirectly, or to an attorney, and solely for the purpose
of reporting or investigating a suspected
violation of law, or (ii) is made in a complaint or other document that is filed under seal
in a lawsuit or other proceeding. Further, an individual who files a
lawsuit for retaliation by an employer for reporting a suspected
violation of law may disclose the employer’s trade secrets to the attorney and use the trade
secret information in the court proceeding
if the individual files any document containing the trade secret under seal and does not disclose the trade secret,
except pursuant to
court order. In addition, notwithstanding anything in this Separation Agreement to the contrary, nothing in this Separation Agreement
shall impair your rights under the whistleblower provisions of any applicable federal law or regulation or, for the avoidance of doubt,
limit your right to
receive an award for information provided to any government authority under such law or regulation.

 
10.       You
affirm that you have been paid and received all wages and other compensation, as defined by either federal or state law, to which you

have been entitled, including but not limited to any and all compensation, reimbursements, bonuses, deferred compensation, or any other
form of
remuneration to which you have been entitled as a result of your employment with Company. Except as provided above, you have no
claim to any
compensation or benefits of any kind or any other benefit plan available to employees of Company by virtue of their employment
with Company.

 
11.      (a)    You covenant
and agree to cooperate fully with Company concerning any business or legal matter about which you had knowledge

during your employment
with the Company. Company will reimburse you for reasonable expenses associated with travel, meals, lodging, or other out-of-
pocket expenses
related to or associated with your cooperation with Company concerning any business or legal matter about which you had knowledge
during
your employment with Company.

 
(b)     For good and valuable
consideration, including the benefits set forth in Section 2(a)(iii)(B) and 2(a)(iv) of this Separation Agreement,

which benefits are
in addition to your rights under the Employment Agreement, during the period beginning on the Separation Date and ending on
December 31,
2022, you agree to make yourself available for up to twenty (20) hours per month to provide consulting services to the Chief Executive
Officer of the Company in order to facilitate a smooth transition. You acknowledge and agree that, during such time, you shall be acting
and shall act at all
times as an independent contractor only and not as an employee, agent or partner of or with the Company or its affiliates.

 
12.
       The parties desire to avoid the uncertainty of and the additional time and expense related
to a jury trial of any disputes arising hereunder.

The parties further hereby irrevocably waive the right to a trial by jury on any
claim arising out of or in any way related to this Agreement. You and the
Company acknowledge and agree that this waiver of a jury
trial is knowingly, freely, and voluntarily given, is desired by both of them, and is in the best
interests of you and Company.
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13.        During
your employment, you understood that if you were aware of activity within the Company that would violate federal and/or state

law, that
was discriminatory, or may have violated any policy or procedures, you had a duty to report such issues. You represent that you have no
knowledge of any existing violations or suspected violations of any state or federal law or any Company policy. In addition, you represent
that you have
notified an officer of the Company of any violation of Company policies and procedures in which you have any reason to suspect
may lead to future
violations of law. To the extent the Company requests further information after your last day of employment related
to this paragraph, you agree to make
yourself reasonably available with respect to any follow-up inquiries deemed necessary.
 

14.        You
represent that you do not have in your possession or custody, and have not failed to return to the Company, all property belonging to
the Company, including but not limited to laptop computer, cell phone, keys, access cards for buildings and office floors, and confidential
business
information and documents.

 
15       This
Agreement and all matters or issues related hereto shall be governed by the laws of the State of New York applicable to contracts

entered
into and performed therein (without reference to its principles of conflicts of laws). The Company and you hereby submit to the jurisdiction
of all
state courts in the State of New York sitting in New York County, and of the United States District Court for the Southern District
of New York, for the
purposes of the enforcement of this Agreement. The parties acknowledge that such courts have jurisdiction to interpret
and enforce the provisions of this
Agreement, and the parties consent to, and waive any and all objections that they may have as to, personal
jurisdiction and/or venue in such courts.

 
16.     (a)      This Separation
Agreement is binding upon, and shall inure to the benefit of, the parties and their respective heirs, executors,

administrators, successors,
and assigns.
 

(b)       This
Separation Agreement is not intended, and shall not be construed, as an admission that any of the Releasees has violated any
federal,
state, or local law (statutory or decisional), ordinance, or regulation, breached any contract, or committed any wrong whatsoever against
you or
anyone else.

 
(c)       This
Separation Agreement contains the entire understanding of the parties hereto relating to the subject matter of this Separation

Agreement
and supersedes any and all prior agreements or understandings between the parties hereto with respect thereto, and can be changed only
by a
writing signed by all parties hereto. No waiver shall be effective against any party unless in writing and signed by the party against
whom such waiver shall
be enforced.

 
(d)       You
expressly agree and acknowledge that this Separation Agreement is not intended to, nor shall it, supersede or terminate the

obligations provided under the provisions of Section 2 of the Standard Terms and Conditions of the Employment Agreement. You agree
and acknowledge
that those provisions restrict your post-employment activities following the Separation Date; the restrictions set
forth in Section 2 of the Standard Terms
and Conditions of the Employment Agreement are necessary and reasonable to protect the
Company’s legitimate business interests under the
circumstances; and that you understand and will abide by the restrictions
therein.
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17.       All
notices and other communications hereunder shall be deemed to be sufficient if in writing and delivered in person or by a nationally

recognized
courier service, addressed, if to you, to the address set forth above; and if to the Company, to:
 

Angi Inc.
Attn: Chief Legal Officer
130 E. Washington Street
Indianapolis, IN 46204

 
or to such other address as you or the Company
may have furnished to the other party in writing. Each notice delivered in person or by overnight courier
shall be deemed given when delivered
or when delivery is attempted and refused.
 

18.       In
case any provision contained in this Separation Agreement shall for any reason be held to be invalid, illegal, or unenforceable in any
respect by any court or administrative body with competent jurisdiction, such invalidity, illegality, or unenforceability shall not affect
the remaining
provisions hereof, which shall remain in full force and effect. Any provision so determined to be invalid, illegal, or
unenforceable shall be reformed so that
it is valid, legal, and enforceable to the fullest extent permitted by law; or, if such reformation
is impossible, then this Separation Agreement shall be
construed as if such invalid, illegal, or unenforceable provision had never been
contained herein; provided that, upon any finding by a court of competent
jurisdiction that this Separation Agreement is illegal and/or
unenforceable, you hereby agree to execute and deliver an agreement in substantially the same
form as this Separation Agreement, modified
to the extent necessary so as to constitute a legal and enforceable agreement. Additionally, you agree that any
breach by you of paragraphs
8, 9, 13, 14 and/or 16(d) shall constitute a material breach of this Separation Agreement as to which the applicable Releasees
may seek
all relief available under the law.

 
19.       This
Separation Agreement may be executed in two or more counterparts, all of which shall be considered one and the same agreement. 
 
BY SIGNING THIS AGREEMENT,
YOU STATE THAT:
 

(a)       YOU
HAVE READ THIS AGREEMENT AND HAVE HAD SUFFICIENT TIME TO CONSIDER ITS TERMS;
 
(b)       YOU
UNDERSTAND ALL OF THE TERMS AND CONDITIONS OF THIS AGREEMENT AND KNOW THAT YOU ARE

GIVING UP IMPORTANT RIGHTS;
 
(c)       YOU
AGREE WITH EVERYTHING IN THIS AGREEMENT;
 
(d)       YOU
ARE AWARE OF YOUR RIGHT TO CONSULT WITH AN ATTORNEY BEFORE SIGNING THIS AGREEMENT,

HAVE
BEEN ADVISED OF SUCH RIGHT, AND HAD SUFFICIENT TIME TO CONSULT WITH AN ATTORNEY;
 
(e)       YOU
HAVE SIGNED THIS AGREEMENT KNOWINGLY AND VOLUNTARILY; AND
 
(f)       THIS
AGREEMENT INCLUDES A RELEASE BY YOU OF ALL KNOWN AND UNKNOWN CLAIMS AS DESCRIBED IN

THIS AGREEMENT.
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If the foregoing correctly
sets forth our mutual understanding, please sign below and return it to the undersigned after the Separation Date,

whereupon this letter
shall constitute a binding agreement between us.
 

  Sincerely,
   
  ANGI INC.
   
  By:/s/ Shannon Shaw
  Name: Shannon Shaw
  Title: Chief Legal Officer
   
  ACCEPTED AND AGREED:
   
  /s/ Oisin Hanrahan
  OISIN
HANRAHAN
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